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OKCITEPTHOE 3AKJ/IFOUEHUE Ne 426/2023
O BOBMOXHOCTH OITYBJIUKOBAHMU 1

IlocTossHHO IeHCTBYIOWIAsA TEXHHYECKasd KOMHUCCHS 110 3alllUTe ToCyAapCTBEHHOM
TaliHbl (BeaepaabHOTO rocy/1apcTBEHHOr0 GI0/UKETHOTO 00pa30BaTE/IBHOIO YUPEKAeHNs
BRICIIETO  0oOpasoBaHus  «BiaaumBocTOKCKMI — rocyaapcTBEHHBIH — YHMBEPCHUTET»,
paccMOTpeB CTaThio Ha TeMmv «KoHLENnTyalbHas MOJEIb Pa3BUTHS Kon}neTengﬁ'
COTPY/IHUKOB 3a cueT BHeaperus well-bieng» (Modeling the development of employee
competence by investing in well-being program activities)

(naspanue paboTsi)
asTopa (0B): Masesuc JI.C.. Jlappentok K.M., I'penkun I'.B.. Kpacsko A.A.
TOATBEPIKIACT, YTO B ITPEICTABICHHOM HayYHO-TEXHMUECKOM MaTepHalle He COACPIKUTCS
CBEJIEHHI, COCTAB/IOIIMX IOCYIAPCTBEHHYIO TalHy, CIYyXKeOHYI0O WM KOMMEPUYECKYIO
TalHBI, IPEMATCTBYIOUIUX OTKPBITOH MyOTUKAIIHH.

3aK/IIOUYEHHE: PacCMOTPEHHBIN HAyYHO-TEXHUUYECKHH MarepHal MOXeT ObITh
Ony0OJIMKOBAH B OTKPHITOH TTeUaTH.

IIpencenarens IITK A.H. JlaBe110B

Cekperaps [I/ITK H.A. Xpamosa




