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DkcneprHoe 3akaouenne Ne 102/2023
00 ocyIiecTBJIEHHH onepaiuii ¢ NpoayKuUHeH (yc/yramu), CBA3aHHbIX ¢
BHENIHEIKOHOMHYecKoil aesiTeibHOCTRI0 DI'BOY BO «BBI'Y»

Komuccuss mo skcrmoptHomy koHTpoaro ®I'BOY BO «BBI'Y», paccmorpes
zasienne Masenuca JI.C. Ha nybaukauuto ctatbi aBropeB: Masemuc JI1.C., JlaBpeHiok
K.H., I'penxkun I'.B., Kpaceko A.A. Ha Temy «KonuenryaibHas MOI[,eI[B‘ 'DaSB[/I‘THﬁ
KOMITETEHIIMNI COTPYIHUKOB 3a cueT BHeapenud well-bieng» (Modeling the deve]opmént
of employee competence by investing in well-being program activities) npHiLia K BEIBOLY
0 TOM. YTO B MaTepHaJic HEe COACPKUTCA HHPOPMALIMS OTPAaHUUYEHHOIO 10CTYIIA.

Ha nyOnukamuio wmartepuaia HeT HeoOXOAMMOCTH I0JyYaTk paspeuicHue
[ICHTPaTBLHBIX BETOMCTB (MUHUCTEPCTRA, BEJIOMCTBA WK Apyroii oprann3anuu). B ceasu
C ITUM, KOMMCCHS 110 3KcropTHoMmy KoHTpoiw OI'BOY BO «BBI'Y» nocranosuia, uro
paccMOTPEHHBII MaTepHuall MOXKET ObITh OIyOJIMKOBAH B OTKPBITON MEYATH B KypHAJIE
«International Journal of Sustainable Development and Planning» (Kanana. r.21MOHTOH).

[TpoTokon 3acenanus komuccuu Ne 20 ot «31» okTsbps 2023r.

3amecturens npeacenarens KOK //9 / [.B. Ilerpyk

Cexperaps KBK [f) H.A. XpamoBa




